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Your Target Departure Date

Setting a Target Departure Date is absolutely indispensable to

creating an Exit Plan. An Exit Plan for an owner who wants out in

two years will look quite different than the Plan for that same owner

willing to stay for ten.

Some owners, however, attempt to avoid establishing this date

because they believe that they must carve it in stone. In reality, the

departure date is the objective most likely to be adjusted—and

often, adjusted repeatedly.

Other owners are uncomfortable picking a date out of the air. These

owners are better able to establish a date if it relates to an event.

For example, you may want to work until your children reach a

certain age or level of education. You may want to work until the

business value reaches a certain level. Other owners calculate the

number of active years they want to live without working to arrive at

a departure date. However you arrive at a date, you must set this

important goal and give the Plan a framework within which to

operate.

Until you do, you and your Exit Planning Team cannot begin to create a successful Exit Plan.

The information contained in this article is general in nature and is not legal, tax or financial advice. For information
regarding your particular situation, contact an attorney or a tax or financial professional. The information in this newsletter is
provided with the understanding that it does not render legal, accounting, tax or financial advice. In specific cases, clients
should consult their legal, accounting, tax or financial professional. This article is not intended to give advice or to represent
our firm as being qualified to give advice in all areas of professional services. Exit Planning is a discipline that typically
requires the collaboration of multiple professional advisors. To the extent that our firm does not have the expertise required
on a particular matter, we will always work closely with you to help you gain access to the resources and professional
advice that you need.
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Any examples provided are hypothetical and for illustrative purposes only. Examples include fictitious names and do not
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